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Between 1970-2004, the percentage of women 
with college degrees tripled1

Today’s women are more educated than ever and are outpacing men in every degree.

By 2021, women are projected to earn2:
Significance
 Known strong 

correlation between 
education and 
wealth

 Educated, wealthier, 
more confident 
women in society 
with less cultural 
expectation to stay 
at home

58%

Bachelor’s degrees

62%

Master’s degrees

54%

Doctoral degrees

*In 2012-2013, the percentage of degrees conferred to women respectively were 57%, 60%, and 51%.3

1 Fona International, “Purchasing Power of Women,” December 2014
2 Catalyst, “Buying Power: Women in the US,” May 2015 
3 National Center for Education Statistics, “Digest of Education Statistics,” 2014
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Read from slide



4

Entrepreneurship
9.9 million businesses are owned by women2

36.2%
of total U.S. businesses

89%
of women-owned 

businesses are sole 
proprietorships

Rate of growth among businesses 
owned by women is 4x that of those 

owned by men

Launching 1,200 
new businesses 

each day3

31%

33%

36%

43%

56%

Dentists

Lawyers

Physicians

Managers

Pharmacists

Women hold large percentages of high-paying jobs4

U.S. Female Labor Force Participation Rate

57% of women 
participate in the 

workforce1

Women make up 47% of the total United States workforce1

1 Bureau of Labor Statistics, “Women in the labor force: a databook,” December 2015
2 National Women’s Business Council, “10 Million Strong: The Tipping Point for Women’s Entrepreneurship,” 2015 Annual Report
3 Womenable, Commissioned by American Express OPEN, “The 2014 State of Women Owned Business Report,” 2015 
4 Catalyst, “Buying Power: Women in the US,” May 2015 
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Consumer Power

1 Forbes, “Top 10 Things Everyone Should Know about Women Consumers,” January 2015
2 Business Insider, “Women Control the Money in America,” February 20
3 Harvard Business Review, “The Female Economy,” September 2009
4 U.S. Trust, “Women Power,” May 2015

of U.S. consumer purchases2

85%
Women make

Around $5 trillion in purchasing power4

Influence and drive major purchases3

51%

60%

91%

92%

93%

94%

Consumer Electronics

Automobiles

Homes

Vacations

Food

Home Furnishings

If the consumer economy had a gender, it would be female1

Presenter
Presentation Notes
Read from slidehttp://www.businessinsider.com/infographic-women-control-the-money-in-america-2012-2
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The Top 10 Challenges

This requires greater awareness and planning in order to meet financial goals.

G
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Despite their growing economic power, women face unique challenges that affect 
their ability to build and preserve wealth:

1 2 3 4 5

6 7 8 9 10

Earning 
Less

Living 
Longer

Maternity & 
Careers

Caregiving Confidence

RetirementEstate 
Planning

Smart 
Investing

DivorceMoney & 
Marriage

Presenter
Presentation Notes
Women earn less than their male counterpartsWomen live longerWomen move in and out of the workforce to care for family
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The Gender Gap: Earning Less

Sources: September 2016 Women and Life-Defining Financial Decisions Whitepaper. 
1 Institute for Women’s Policy Research, The Importance of Social Security in the Incomes of Older Americans Differences by Gender, Age, Race/Ethnicity, and Marital Status, August 2013.
Based on 2012 Current Population Survey Annual Social and Economic (ASEC) Survey.
2 American Association of University Women (AAUW), “The Simple Truth About the Gender Pay Gap,” Fall 2015 Edition.

On average, women earn 
less over time than their 

male counterparts.

$0.79 for every $1 

The median retirement income 

of women is 58% of 
the median retirement income of men.1

58%

Presenter
Presentation Notes
As they plan for retirement, women encounter many of the same worries as men: outliving assets, not saving enough, not investing well enough, needing long-term care, becoming disabled, losing a spouse or falling victim to a scam. But women have different life paths than men. These divergent paths make retirement security more elusive, and require attention to issues specific to each situation. Life paths and retirement experiences of women and men differ for many reasons. On average, women earn less over time than their male counterparts. �Women’s earnings average $0.79 for every $1 earned by men — a lifetime shortfall �of over $300,000. As a result they have lower pension benefits and/or balances in �employer-sponsored 401(k) and other defined-contribution plans.
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The Gender Gap: Living Longer

Sources: September 2016 Women and Life-Defining Financial Decisions Whitepaper. 
1 Social Security Administration 2016: http://www.ssa.gov/planners/lifeexpectancy.html
2 Social Security Administration, Social Security Bulletin, Vol. 70 No. 3, 2010, "Widows and Social Security.”

The median age of widowhood across all 
ethnicities in the United States is 59.4 for a first 

marriage and 60.3 for a second marriage.2

Women have longer life spans1

At age 65, women can expect 
to live an average of:

years years

66% 80%

Women more likely to 
provide care, less likely 

to receive help from 
family 

Women more likely to 
become single parents 
sooner and spend last 

years alone 

19.3 years21.6 years

Presenter
Presentation Notes
Women have longer life spans. Women need more money to achieve the same standard of living in retirement and must make the money last longer. At age 65, women can expect to live an average of 21.6 more years and men an average of 19.3 more years.With greater life expectancies, women are often faced with more health care costs in retirement. This is compounded by the fact that women pay $1 billion more than men each year in individual health insurance costs even though they tend to take better care of their health.1Women are likely to spend their last years alone. After age 85, only 19% of women have a living spouse.2 We feel so strongly about helping women pursue the financial future they envision that we’ve partnered with the CIO Office to �create a thought leadership series exploring the distinct challenges women face and the steps they can take to address them.Women’s life paths and retirement experiences can differ from men’s for many reasons, including:On average, women earn less over time than their male counterparts – Overall, they have lower career earnings due to lower wages, fewer years of paid work before retirement, and a greater chance of having worked part-time. Women’s earnings average $0.79 for every $1 earned by men — a lifetime shortfall of over $300,000. As a result they have lower pension benefits and/or balances in employer sponsored 401(k) and other defined-contribution plans.Women have longer life spans – Women need more money to achieve the same standard of living in retirement and must �make the money last longer. At age 65, women can expect to live an average of 21.6 more years and men an average of �19.3 more years.Women more likely to provide care, less likely to receive help from family – They are more likely to be caregivers than men and less likely to have a family caregiver if they need help. An estimated 66% of caregivers are female. Taking time off to provide care for a loved one can disrupt a woman’s sustained accumulation of retirement funds. Even if she has accumulated assets, caregiving responsibilities may require her to spend them prematurely.Women more likely to become single parents sooner and spend last years alone – Out of about 12 million single-parent families, over 80% are headed by single mothers. Many single parents struggle to make ends meet, exacerbating the challenge of saving for retirement.2016-17 Additional papers addressing financial decisions throughout a women’s lives1. Urban Institute Health Policy Center, Health Care Costs Are a Barrier to Care for Many Women, January 7, 2015, http://hrms.urban.org/briefs/Health-Care-Costs-Are-a-Barrier-to-Care-for- Many-Women.html 2. Tamborini, Christopher R., “The Never-Married in Old Age: Projections and Concerns for the Near Future,” Social Security Bulletin, �Table 1, page 27, Vol. 67, No. 2, 2007.)
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The Gender Gap: Maternity & Careers

of women with 
children of any age

1 Pew Research Center, http://www.pewsocialtrends.org/2013/12/11/on-pay-gap-millennial-women-near-parity-for-now 
2 Center for American Progress, June 2016, http://www.pbs.org/newshour/making-sense/how-much-does-it-cost-to-leave-the-workforce-to-care-for-a-child-a-lot-more-than-you-think/ 

Considerations

A “career break” can dramatically 
alter a woman’s career, income 
and ability to accumulate 
retirement assets.2

 Be involved in financial 
planning decisions

 Keep work skills sharp

 Starting early can make a 
significance difference over 
time

say that at some point in their working life, 
they have reduced their hours in order to care 

for a child or other family member1

42%

Presenter
Presentation Notes
Women are challenged by balancing work and multiple caregiving roles Life decisions surrounding work and family have an impact on retirement, though often a hidden one. You should weigh the long-term impact of such decisions before moving ahead. A career break can seriously set back a woman’s retirement preparedness. For instance, a woman who chooses a mid-career break — meaning a break from her career between the ages of 45 to 55 years old — may end up with a retirement savings shortfall of $1.1 million, the study found.Even more harmful is taking an early career break between the ages of 35 to 45, which is when many college-educated women are starting families and also hitting their highest annual earnings. Taking a break at that age leads to a retirement shortfall of $1.3 million, the study found. The financial hit is larger for younger woman because they end up missing out on compounding interest over the course of their lives. Putting away more money earlier in a woman’s career can help close �the gap.TIPS In making career and job choices, consider the employee benefits available in the industry and company.If switching jobs, consider what benefits might be lost. Saving early is very valuable. Savings can increase your chances of having enough to last through your retirement. �Particularly for young women, time is your most valuable asset, so put it to work! Carefully consider investment options and implications of being conservatively invested over a longer period of time.If your employer does not offer a retirement savings plan, save in an Individual Retirement Account. Source: Financial Finesse, 2016 Gender Gap in Financial Wellness Report, Oct. 2016 https://www.financialfinesse.com/research-sign-up/Source: Rappaport, A and Vrdoljak, N. “Women and Life-Defining Financial Decisions,” Merrill Lynch Wealth Management, Summer 2016 
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The Gender Gap: Caregiving

1 AARP Public Policy Institute and National Alliance for Caregiving. “Caregiving in the U.S.,” June 2015, 
http://www.aarp.org/content/dam/aarp/ppi/2015/caregiving-in-the-united-states-2015-report-revised.pdf

Considerations

 Do the math to understand 
how your decision may affect 
your future financial security.

 Encourage family members to 
use Long-Term Care and 
Disability insurance to provide 
a financial safety net.

Women are more likely to take the 
off-ramp to assist with caregiving needs.

60%

of caregivers are female1

Presenter
Presentation Notes
Women are challenged by balancing work and multiple caregiving roles. Women often tend to put their families �first and do not look out for their own longer-term future, only to discover later that they should have done more �for themselves. The term “caregiving” typically connotes raising children or grandchildren, but it often extends well beyond that. Women are the most common caregivers for aging parents or spouses who need help. They are more likely to be caregivers than men and less likely to have a family caregiver if they need help. Taking time off to provide care for a loved one can disrupt a woman’s sustained accumulation of retirement funds. Even if she has accumulated assets, caregiving responsibilities may require her to spend them prematurely.Women with careers struggle to balance caregiving with career, and many scale back or leave jobs to care for loved ones. Yet the family may have a variety of options with regard to caregiving. Before deciding to scale back a career or retire prematurely, a woman should consider the impact on her future and weigh all possible options. Note that the options facing caregivers critically depend on whether the loved ones who need care have financial resources and/or long-term care insurance. That is a longer-term issue requiring advanced planning. TIPS Think carefully before assuming caregiving obligations that could make continuing in your job impossible. Before quitting a job or reducing hours, think about the long-term financial implications and explore all of your options.Do the math to understand how your decision may affect your future financial security. If you decide to reduce your hours or stop working, develop a household budget and realistic plans for how you will handle reduced pay and benefits. Caregiving should be a shared responsibility. If you scale back or leave your job, focus on how to preserve your long-term financial security through alternative means. Inadequate resources can place an undue burden on the family caregiver. The caregiver should therefore not be afraid to ask other family members to contribute, financially or otherwise. 

http://www.aarp.org/content/dam/aarp/ppi/2015/caregiving-in-the-united-states-2015-report-revised.pdf


11

The Gender Gap: Confidence

1 Merrill Lynch, Women and Investing: A Behavioral Finance Perspective, November 2015.
2 “Male Investors vs. Female Investors,” The Wall Street Journal, Georgette Jasen, 2015.

Considerations

 Men tend to over-
report financial 
knowledge and 
women tend to 
under-report1

 Find the joy to propel 
confidence

 Seek out a financial 
adviser who will take 
the time to provide 
education and 
guidance

In a Merrill Lynch research study, 
55.3% women agreed with the 
statement, “I know less than the 
average investor about financial 
markets and investing in general,” 
compared with only 27.2% of men.1

Women may be challenged by having lower levels of confidence in their investing knowledge.1

55.3% 27.2%

of women want to 
learn more about 
financial planning1

want to get more 
involved with 
their finances 
within the next 
year2

92%

83%

55.3%

Presenter
Presentation Notes
 Read from slide
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Money & Marriage

What would happen financially if either spouse outlived 
the other 

Beneficiary, wills, power of attorney and health care 
decisions

Gifts and inheritances are separate property 

Understand the difference between JTWROS, 
Community Property and Tenants in Common

Cash flow, savings, debt and investments including 
retirement accounts in detail

Presenter
Presentation Notes
Discuss cash flow, savings, investment risk and retirement in detail. Exchange credit reports with your prospective spouse. Stay aware of spouse’s debts — they may become yours someday. Work through what would happen to each of you and your finances if either spouse outlived the other. Make sure you have each designated your spouse as a beneficiary for life insurance, IRAs, 401(k)s, or other pension plans. Consider writing a will and power of attorney for health care decisions. Keep separate assets separate.Understand the difference between JTWROS, Community Property and �Tenants in Common.Gifts and inheritances are separate property.Source: Rappaport, A and Vrdoljak, N. “The Family and Financial Security,” Merrill Lynch Wealth Management, Spring 2017 
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Money & Marriage

Arguments
about money
are the top 
predictor for
divorce3

35%

of couples experiencing
relationship stress

pinpoint money as the
leading cause1

30%

of couples say finances
cause the most stress in 

their relationship2

1 Source: Suntrust Bank, ‘“Love and Money: People Say They Save, Partner Spends, According to SunTrust Survey,” 2015.
2 Source: American Express Spending & Saving Tracker, 2011.
3 Dew, J., Britt, S. and Huston, S. (2012), Examining the Relationship Between Financial Issues and Divorce. Family Relations.

Presenter
Presentation Notes
Read from slide and tips belowIncompatible financial goals are a leading cause of relationship stress and break-up.TIPS Pay close attention to personal finances and seek to balance short-term and long-term goals.For couples, each spouse should be actively involved in making financial decisions.Married couples should build a financial plan that works for them today but also for each spouse in the event of separation.Safeguard your own needs before deciding to help other family members financially. Stay-at-home spouses should seek financial protection, including life and disability insurance; and both they and the breadwinner should consider putting money into a Spousal Individual Retirement Account (IRA). Don’t spend more on housing than you can afford.Don’t neglect the importance of retirement savings when deciding what is affordable during one’s working years.Avoid carrying credit card balances or other expensive debt such as payday loans.It’s important to keep debt to affordable levels.Establish a repayment plan and stick to it. Source: Rappaport, A and Vrdoljak, N. “Women and Life-Defining Financial Decisions,” Merrill Lynch Wealth Management, Summer 2016 
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Divorce

1 The U.S. Government Accountability Office (GAO), "Women Still Face Challenges , 2012.
2 Allianz, The Allianz Women, Money and Power Study: Empower and Underserved, March, 2013.

of divorced women said that 
financial planning seems an 
impossible task in their lives2

Considerations
 Future income is 

not property to be 
split

 Pre-nuptial 
agreement?

 Don’t hand over 
the purse strings

 Retain a financial 
identity

 Make retirement 
saving a priority

After a divorce, household 
income drops1 by approximately

50%
40%
WOMEN

25%
MEN

Presenter
Presentation Notes
Women more likely to become single parents sooner and spend last years alone – Out of about �12 million single-parent families, over 80% are headed by single mothers. Many single parents struggle �to make ends meet, exacerbating the challenge of saving for retirement.Divorce is a major life event, and it’s likely to bring changes to your lifestyle, your hopes and dreams, your children’s lives, and more. Whether you’re considering divorce or are in the process, many decisions lie ahead.TIPSWrite a description of your time and financial contributions to the marriage. The pension or retirement plan earned during the marriage can be the most valuable property to be divided in a divorce.Money in either spouse’s 401(k) or pension plan may legally be divided during a divorce. �To claim a share of a spouse’s 401(k) or pension plan benefit, you need to obtain a court order �called a Qualified Domestic Relations Order (QDRO) and provide it to your spouse’s plan sponsor before distributions are completed to your spouse.Learn whether you live in an “equitable distribution” or “community property” state and what that means for the division of your home, retirement plans and other marital assets.If you are covered by your spouse’s health insurance, you are likely to lose that coverage. However, you are eligible to continue coverage under a federal law called the Consolidated Omnibus Budget Reconciliation Act (COBRA), although you will have to pay the premiums and an administrative fee.If you were married for 10 years or more, and are unmarried when you apply to collect Social Security benefits, you can apply to receive benefits based on your ex-spouse’s work record.Source: Rappaport, A and Vrdoljak, N. “The Family and Financial Security,” Merrill Lynch Wealth Management, Spring 2017 
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Smart Investing

When it comes to investing, 
women are less confident than 
men, who are 79% more likely 

to express confidence.2

1 Boys Will Be Boys: Gender, Overconfidence, and Common Stock Investment 
http://faculty.haas.berkeley.edu/odean/Papers%20current%20versions/BoysWillBeBoys.pdf

2 Harnessing the Power of the Purse: Female Investors and Global Opportunities for Growth, 2014. 
3 Merrill Lynch, Women and Investing: A Behavioral Finance Perspective. 

Research does support the 
idea that women don’t make 
investment decisions exactly 
as men do.1

As investors, women 
tend to be:

Goal-oriented, methodical 
and detail-oriented

 Interested in what money 
can help them achieve

 Focused on the long-term 
and will be more prone to 
ride out market 
fluctuations

U.S. women are 29% more 
inclined than men to pick 

the most conservative
portfolio allocation.2

The gender difference that seems to have the greatest impact on investor 
behavior is men’s and women’s self-reported level of financial knowledge.3

79% 29%

Presenter
Presentation Notes
Saving early is very valuable. Savings can increase a woman’s chances of having enough to last through her retirement years. Starting early can make a significant difference over time. Carefully consider investment options and implications of being conservatively invested over a longer period of time. Merrill Lynch research shows that women report having less confidence in their investing knowledge. Source: Michael Liersch, Women and Investing: A Behavioral Finance Perspective, Merrill Lynch Wealth Management, 2015 
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At a minimum, use a Power of Attorney to appoint an 
agent for financial matters

If married, review and understand the estate plan and 
the consequences of a spouse’s death

If there is no estate plan, get a plan!

High probability of spending some part of life alone and 
assuming complete responsibility for planning

Estate Planning

Use a trust to plan in case of your incapacity or that of a 
spouse

Presenter
Presentation Notes
By having an Estate Plan in place, you have more control over ensuring your estate passes according to your wishes. Read slideIt is important to consult your tax and legal advisers to assist you in developing the best plan to help meet your needs. 
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Retirement

of the 
median 
retirement 
of men.1

1 "Institute for Women’s Policy Research, The Importance of Social Security in the Incomes of Older Americans Differences by Gender, Age, Race/Ethnicity, and Marital Status, August 2013.
2 "Knowing Women: Engaging female clients in brave conversations on retirement,” BNY Mellon 2016. 

Social Security and pensions 
tied to earnings

Women need approximately 

$45,000 more 
at retirement than men do, just to 
cover general medical expenses.2

58%

The median 
retirement 
income of 
women is

Presenter
Presentation Notes
Read from slideTIPSCarefully consider when to retire.When to claim Social Security is another very important decision for many families. Claiming decisions affect survivors benefits as well as benefits at the time claimed. Long-term care costs can be unmanageable for many families. If the first spouse to die needs substantial long-term care but lacks adequate insurance to fund it, the survivor can be left with few assets. So long-term care insurance is particularly important for women. Source: Rappaport, A and Vrdoljak, N. “Women and Life-Defining Financial Decisions,” Merrill Lynch Wealth Management, Summer 2016 
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Retirement

1 "Knowing Women: Engaging female clients in brave conversations on retirement,” BNY Mellon 2016. 
2 Source: U.S Bureau of the Census, issued June, 2014.

Will outlive their spouses 
by an average of

4x

14 years

more likely than men 
to be widowed

1

Despite the fact that women tend to 
face higher health care expenses in 

retirement, women are more likely than 
men to think they will need to accumulate 

less than $250,000 for retirement.

32% 28%
WOMEN MEN

and lose their 
spouse at the 
median age of 592

Presenter
Presentation Notes
Read from slide and belowLosing a spouseTIPS Contact any financial institutions that your spouse did business with and inform them of the death. Have his or her name taken off joint accounts, loan documents and credit cards. Record your ownership of real estate, cars and other property. Accounts and assets owned solely by your spouse may need to go through probate.Identify sources of income available to you as a widow and find out how to access them right away. These may include Social Security, veterans’ benefits, employee benefits, life insurance and investments.Speak with the executor of your spouse’s will (if it’s someone other than you) and your attorney to make sure you understand what you have inherited and what you owe.Establish credit in your name, if you haven’t done so in the past, and obtain a credit report so you can address any problems or concerns. If you need health insurance, call the human resources or benefits department at your spouse’s former place of employment (or contact the insurance company directly) to ask about COBRA health coverage, which may be available to you for at least 18 months. If you have dependent children, you’ll need to re-evaluate the need for disability income and life insurance to protect them in the event that something happens to you.Source: Rappaport, A and Vrdoljak, N. “The Family and Financial Security,” Merrill Lynch Wealth Management, Spring 2017 
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Think about how you want to spend now 
and in the future

Establish a balance sheet for current and 
future income

Discuss goals and how to sustain them 
throughout retirement

Key takeaways

Presenter
Presentation Notes
Read from slide
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